ADOPTED – JANUARY 5, 2026

AGENDA ITEM NO. 3

Introduced by the:

INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION APPROVING THE 2025 - 2027 COLLECTIVE BARGAINING AGREEMENT WITH THE MNA NURSE PRACTITIONER & CLINIC NURSES UNIT

RESOLUTION #26 – 003

WHEREAS, a collective bargaining agreement (CBA) has been reached between representatives of Ingham County and the MNA Nurse Practitioner and Clinic Nurses Unit (Association) for the period January 1, 2025 through December 31, 2027; and
WHEREAS, the agreement includes: a term of 3 years (January 1, 2025 – December 31, 2027), a 3% increase effective the first full payroll following January 1, 2025, a 3% increase effective the first full payroll following January 1, 2026, and a 4% increase effective the first full payroll following January 1, 2027; and
WHEREAS, the agreement provides for a change header from “Union Security” to “Union Membership” and provides an Association Representative the opportunity to meet with new employees upon new hire orientation for 30 minutes and the parties have agreed upon a revised new hire orientation summary form; and

WHEREAS, the agreement adjusts the vacation accrual scale for employees hired on or after December 4, 2013 to be consistent with the accrual rates set forth in other collective bargaining agreements for County employees hired on or after a specific date in 2013 and provides that employees hired in 2023 or 2024 will receive a one-time additional vacation day (8 hours) credited to them and employees hired after December 4, 2013 up to December 31, 2022 will receive a one-time addition of two vacation days (16 hours) credited to them effective the first full pay period after January 1, 2025; and

WHEREAS, the agreement eliminates the prohibition on using vacation hours until the employee has completed 6 months of continuous service; and

WHEREAS, the agreement includes in the definition of immediate family in section 1 of the article: uncle, aunt, nephew, niece, brother in law, sister in law, daughter in law, son in law, grandfather and grandmother for purposes of funeral leave; and

WHEREAS, the agreement provides the addition of language to reflect that the educational bonus is paid upon hire or graduation, to be paid after a minimum of 1 year of employment with a copy of the transcript provided and provides an educational bonus of 2.5% to 2 current employees who hold a DNP degree; and

WHEREAS, the agreement is modified to allow for filing of a position reclassification request once in the three-year contract period with the requirement that requests must be filed between January 1 and March 1 of the calendar year and may only be requested no sooner than twelve (12) months since the last request.

THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners hereby approves the 2025 - 2027 collective bargaining agreement between Ingham County and the MNA Nurse Practitioners and Clinic Nurses Unit contingent upon the MNA Nurse Practitioners and Clinic Nurses Unit ratifying this agreement and authorizes the Board Chairperson to sign the agreement upon approval as to form by the County Attorney. 

BE IT FURTHER RESOLVED, that the Human Resources Director is authorized to modify the current collective bargaining agreement to include the modifications of the 2025 – 2027 collective bargaining agreement, subject to approval as to form by the County Attorney.
